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•  Does	Your	Company	Know	How	to	Determine	
“What	is	a	Disability?"	
–  Z8a.$8$(,,a$8)$)7.$%K%$%2.-92.-);$%/)$Q%K%%%R$,?$\]]l$

•  Does	Your	Company	Understand	the	7%	U0liza0on	
Goal?	
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•  Does	Your	Company	Support	Self-Iden0fica0on?	
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•  Recrui0ng	–	Our	Ability	Connect	





OUR	ABILITY	CONNECT-	
EMPOWERMENT	
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